Equality and Diversity Policy (Template)
1. Statement of Commitment
[Organisation Name] is committed to promoting equality, diversity and inclusion in all areas of our work. We aim to treat all individuals fairly and with respect, regardless of their background or personal characteristics.
We will comply with the principles of the Equality Act 2010, ensuring that no individual is unlawfully discriminated against.
2. Scope
This policy applies to:
· Employees (if applicable)
· Subcontractors and suppliers
· Customers and service users
· Anyone we come into contact with during our business activities
3. Our Commitment
We are committed to:
· Providing services in a fair and non-discriminatory way
· Treating all people with dignity and respect
· Promoting equal opportunities in recruitment (where applicable)
· Taking reasonable steps to remove barriers for individuals with disabilities
· Challenging inappropriate behaviour, discrimination, or harassment
4. Protected Characteristics
We recognise the protected characteristics under the Equality Act 2010, including:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including nationality and ethnic origin)
· Religion or belief
· Sex
· Sexual orientation
We will not discriminate against individuals on the basis of these characteristics.
5. Responsibilities
Business Owner / Management
[Organisation Name] (or the owner/manager) is responsible for:
· Ensuring this policy is applied in practice
· Leading by example
· Addressing any issues of discrimination or unfair treatment
Employees / Subcontractors (if applicable)
All staff and subcontractors are expected to:
· Treat others fairly and respectfully
· Not engage in discriminatory behaviour
· Raise concerns if they witness inappropriate conduct
6. Dealing with Concerns
Any concerns or complaints relating to discrimination, harassment, or unfair treatment will be:
· Taken seriously
· Investigated promptly
· Addressed appropriately
Individuals will not be treated unfairly for raising a concern in good faith.
7. Monitoring and Review
We will review this policy periodically to ensure it remains appropriate and effective.
8. Approval
Signed: __________________________
Name: ___________________________
Position: _________________________
Date: ____________________________

